Reference: HR-08-2018

THE CORPORATION OF HALDIMAND COUNTY

By-law Number /18

Being a by-law to amend By-law 1169/11 for remuneration
and certain benefits for the Mayor and Councillors of the
Corporation of Haldimand County and to repeal By-laws
250/02 and 1167/11

WHEREAS Section 5(3) of the Municipal Act, 2001, S.O. 2001, c 25 provides that a
municipal power shall be exercised by by-law unless the municipality is specifically
authorized to do otherwise;

WHEREAS in accordance with section 15(2) the Corporation of Haldimand County
enacted By-law No. 1169/11 to establish remuneration and certain benefits for the Mayor
and Councillors of the Corporation of Haldimand County;

AND WHEREAS the Corporation of Haldimand County deems it expedient to amend By-
Law 1169/11,

NOW THEREFORE, the Council of The Corporation of Haldimand County enacts as
follows:

1.

THAT Section 1 of By-law No. 1169/11 be deleted and replaced with the following:

THAT, effective January 1, 2019, remuneration for the Mayor be set at
$101,919 per annum.

THAT Section 2 of By-law No. 1169/11 be deleted and replaced with the following:

THAT, effective January 1, 2019, remuneration for Councillors be set at
$52,957 per annum.

THAT Section 3 of By-law No. 1169/11 be deleted and replaced with the following:

THAT, effective January 1, 2019, remuneration for the Deputy Mayor be
set at $56,237per annum.

THAT this by-law takes precedence over any by-law with which it is inconsistent.

THAT By-laws 250/02 and 1167/11 be repealed.
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6. AND THAT this by-law shall come into force and take full effect on January 1,
20109.

READ a first and second time this 17" day of December, 2018.

READ a third time and finally passed this 17" day of December, 2018.

MAYOR

CLERK
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